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Postgraduate student endorsement 
 

This document includes endorsement from postgraduate students reflecting on the 

experience of the programme.  
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Postgraduate student endorsement 

Please find herewith reflections and endorsements from current postgraduate students. 

 

Sepadi Moruthane (PhD candidate) writes: 

The organisational studies within the disciple of Practical theology ably led by Dr Elmo 

Pienaar, has become to many of us a crucible were theology and industry meet to form a 

new alliance. 

Before we embarked on this journey many of us or me in particular operated in a way that 

put things in compartments, theology on one side and corporate or industry on the other 

side. We wrongly believe they don’t mix. But thanks to this group that meet several times 

during the course of each year , we have debunk the myth that Practical theology does not 

have a place in organisations. 

 My field of Research is the mining Industry. I am investigating how Practical theology of love 

can influence how the employers in the mining sector treat their workers and how a positive 

attitude from mine workers to their colleague  and employers can create a good working 

relationship and thus increase production. Good production is mutually beneficial to both 

Employers and Employees. 

Sepadi Moruthane 

Mobile: 0828331275 

Email: resarec@iburst.co.za 

 

Paul Smit (PhD candidate) writes: 

Dr Elmo Pienaar, an entrepreneurial pioneer, intrigued me the moment I saw the 

advertisement concerning the Masters or PhD in Practical Theology – focus on 

Organisational Studies / Praxis. For many years theology and organisational life was 

separated entities. I am convinced that this integrated approach will bring new energy within 

the multi- disciplinary academic world. It also strives to develop a new dimension in the 

practical application of bridging the gap between spirituality and the wellness of people in the 

workplace.  

Although we are engaged in a research-orientated degree, we have four group contact 

meetings during the year as a community of learners and practitioners. During these 

meetings, we are exposed to foundational practical theology and at the same time working to 

apply these theories within a specific context. 
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My study research attempts  to explore the practice and exercise of coaching within Teal 

organisations. According to Frederic Laloux in his book Reinventing Oganizations, many 

people sense that the current way we run organizations has been stretched to its limits. 

People are increasingly disillusioned by organizational life. He points out that surveys 

consistently report that people experience their work as dreadful and a drudgery, instead of 

passionate and purposeful. 

My research, from a postmodern paradigm, asks the question: Can we activate and 

transform - through coaching - a more powerful, more soulful, more meaningful way to work 

together and to utilize more of our human potential in organisations.  

Paul Smit 

Email: paul@paul-smit.co.za 

Mobile: 082 721 4000 

 

Martin Barnard (Masters Degree candidate) writes: 

This Post Graduate group is a safe environment where new understanding supersedes and 

replaces earlier ideas. Change is a constant in this Post Graduate group. Everything starts 

with intellectual humility. Having a consciousness of the limits of one's knowledge, including 

sensitivity to circumstances in which one's native egocentrism is likely to function self-

deceptively. This group has the intellectual courage to face and fairly address ideas, beliefs 

or viewpoints toward which we have strong negative emotions and to which we have not 

given a serious hearing. Intellectual empathy is encouraged to imaginatively put oneself in 

the place of others in order to genuinely understand them. What is challenging about this 

program is the fact that a broad knowledge of other disciplines is integrated in this group, 

which helps out the box thinking.  

Dr. Pienaar established an intellectual but safe atmosphere for critical thinking and it offers a 

motivational atmosphere which enables the students to reach the highest points of their 

academics. A huge positive is the diversity of the group, which means that there is 

opportunity to get exposed to opinions and ways of life you might never have been 

experienced. Here you will meet new people and people from diverse cultural background. 

My research is focused on involuntary job-loss in males at mid-life, narrative- identity and the 

meaning of  

Martin Barnard  

Tel (h): 021 782 9909 
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Mobile: 084 250 2168 

Email: martin@ngvishoek.co.za 

 

Alan Bester (PhD candidate writes): 

I have journeyed for 18 months with the Postgraduate group focused on the topic of 

Organisational Praxis led by Dr Elmo Pienaar. The group provides a means of dialogue on 

the place and relevance of theology in the secular world of organisations. The church has 

strived so long to separate itself from society that it is now wondering if there is still a 

relevant place for the church within society. The contact weeks each quarter continue to be a 

place where persons from diverse backgrounds are able to meet together and critically 

reflect on these issues. I have appreciated the manner in which Elmo has facilitated the 

group in encouraging each of the members to not only participate in the group activity but to 

pursue research in interest areas as a means of continuing education and offering a 

contribution into the wider academic field. What has particularly appealed to me is the 

postfoundational approach that values the context of research, and most especially so the 

persons in the context, and the notion of transversality that values the contribution that a 

diverse number of disciplines (not only theology) can offer into building of what may be.  

 For me this area of interest is exploring the place of the spiritual helper in the wellness of 

organisations and employees. Published research overwhelmingly confirms that workplace 

spirituality is a significant contributing factor in workplace wellness. However, in our South 

African context, the issues are complex as regarding the placement of spiritual helpers in 

wellness teams. My research is exploring these obstacles which would help facilitate a way 

forward in offering the potential of spirituality in the workplace. 

Alan Bester 

Mobile: 072 386 2959 

Email: alan.bester@vodamail.co.za 

 

Pieter de Villiërs (Masters Degree candidate) writes: 

The Post Graduate group Facilitated by Dr Elmo Pienaar remains to be the most challenging 

and fulfilling circle of intellectuals I have ever encountered. This group stands out as open, 

very critical and extremely well informed and experienced.  

I'm positive about the innovative work of the group as well as the responsible way they 

challenge the status quo.  
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It will be very difficult for me to carry on if this program gets direction and guidance from 

anybody else. For me, the academic environment can be a challenge because of the 

prescriptive way students are directed and 'told' - even on a Masters and Phd level. The 

limited room for independent thinking from many promoters and leaders will not work for me. 

My experience during the development of the international Shadowmatch ® assessment 

[also completed in academic environments] is that many scholars are so trapped in their out-

dated ways of doing that they just do not have the ability to think 'out of the box'. This is what 

keeps me in the program. The mature way Elmo engages with very challenging ideas and 

radical viewpoints - especially from my research work - has critical value for me and it will 

keep me engaged. 

My research has to do with the reliability of the methods we use when working with people. 

Do we need credible and reliable information when we manage people, coach them or 

provide counseling support in whatever format? Some of the questions to be answered 

are: What is reliable information about people and the way they live their lives? How do we 

get reliable information from people about the way they experience the world and do we 

need reliable information when working with people? The research group is a very important 

forum to test all the concepts related to these research questions.  

Pieter de Villiërs 

Mobile: 082 894 3560 

Email: pieter@pieterdevilliers.co.za 

www.shadowmatchusa.com 


